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	REGISTERED TEACHER CRITERIA
	PROFESSIONAL STANDARDS

	Professional relationships and professional values

Fully registered teachers engage in appropriate professional relationships and demonstrate commitment to professional values.
	Key Performance Area 2 – Learning Environment
Engaging Children
· Develop effective practices in engagement of children's learning.

· Has a developing knowledge of a range of teaching approaches and strategies and their use to engage children in learning.

· Facilitates opportunities for children to be active participants in the learning process and demonstrates enthusiasm and enjoyment in learning.

Key Performance Area 3 – Communication
Children, Colleagues, Whanau
· Demonstrate skills for effective communication.
· Uses a range of communication strategies.

· Maintains confidentiality, respect and trust.

· Demonstrates skills in active listening.

· Uses positive reinforcement to encourage appropriate behaviours.

· Seeks assistance from colleagues when unsure or misunderstands a situation.
· Display ethical and responsible behaviour.

· Becoming familiar with ECE code of ethics and promotes its use.

	Criteria
	Key Indicators
	

	1.  Establish and maintain effective professional relationships focused on  the learning and well-being of ākonga 


	i.  engage in ethical, respectful, positive and collaborative professional relationships with:

· ākonga 

· teaching colleagues, support staff and other professionals

· whānau and other carers of ākonga 

· agencies, groups and individuals in the community
	

	2.  Demonstrate commitment to promoting the well-being of all ākonga.

	i.  Take all reasonable steps to provide and maintain a teaching and learning environment that is physically, socially, culturally and emotionally safe.
ii.  Acknowledge and respect the languages, heritages and cultures of all ākonga.
iii.  Comply with relevant regulatory and statutory requirements.

	Key Performance Area 2 – Learning Environment
Positive Guidance
· Demonstrate an understanding of positive guidance strategies.

· Gives positive feedback to children which encourages their self-esteem and engagement in further learning.

· Understands and clearly communicates appropriate positive guidance strategies.

· Involves children establishing the limits and expectations for behaviour and supporting their peers.

· Implements strategies that encourage children to play cooperatively and collaboratively.

· With assistance, supports children to negotiate with each other and resolve their own conflict in appropriate ways.

Learning Environment
· Create and maintain a safe environment that is conducive to learning.

· Creates a positive environment where children have the confidence to take risks with their learning.

· Assesses risks to children's safety and take appropriate action where possible.

Respect and Understanding
· Establish positive relationships with children that respect their individuality, culture and place in the community.
· Respects the rights of children, family/whanau to have their own belief and values.

· Expresses a positive attitude towards people.

· Listens to and respects point of view of others.

Key Performance Area 6 – Kindergarten Administration
· Develop sound knowledge and skills in relation to Association administrative requirements.

· Is familiar with and follows the policies and procedures of the Kindergarten Association.

	3. demonstrate commitment to bicultural partnership in Aotearoa New Zealand 

	i.  Demonstrate respect for the heritages, languages and cultures of both partners to the Treaty of Waitangi.
	Key Performance Area 1 – Learning and Teaching
Treaty of Waitangi
· Demonstrate understanding of the Treaty of Waitangi.

· Incorporates elements of te reo and tikanga Maori into the program with some guidance.

Implementing Te Whariki
· Support children to take an increasing role in their own learning and care.

· Acknowledges the particular knowledge and experiences of Maori children and incorporates these into the program.

	4. Demonstrate commitment to on-going professional learning and development of personal professional practice.
	i.  Identify professional learning goals in consultation with colleagues.
ii.  Participate responsively in professional learning opportunities within the learning community.
iii.  Initiate learning opportunities to advance personal professional knowledge and skills.
	Key Performance Area 4 – Support for and co-operations with colleagues
· Co-operate and seek support from colleagues.

· Identifies own professional development opportunities and communicates to appraiser when establishing expectations for improving practice.

· Engages in personal and whole centre professional development, including those held outside the Kindergarten day.

	5. Show leadership that contributes to effective teaching and learning.
	i.  Actively contribute to the professional learning community.
ii.  Undertake areas of responsibility effectively.

	Key Performance Area 2 –  Learning Environment
Respect and Understanding
· Establish positive relationships with children that respect their individuality, culture and place in the Community.

· Listens to and respects point of view of others.

Key Performance Area 5 – Contribution to the wider kindergarten Operations

· Be involved in activities that contribute to the life of the kindergarten.

· Willingly participates in activities which benefit colleagues or the Kindergarten as a whole.

· Comments on proposed modifications to and development of the kindergartens policies and programs.

· Engages in self review processes within the kindergarten.

Key Performance Area 6 – Kindergarten Administration
· Develop sound knowledge and skills in relation to Association administrative requirements.

· Has a developing understanding of the roles of each position within the Association and how these relate to each other.


	REGISTERED TEACHER CRITERIA
	PROFESSIONAL STANDARDS

	Professional knowledge in practice
Fully registered teachers make use of their professional knowledge and understanding to build a stimulating, challenging and supportive learning environment that promotes learning and success for all ākonga.
 
	Key Performance Area 1 – Learning and Teaching
Planning, Assessment and Evaluation
· Plan, assess and evaluate programs based on children's strengths and interests with reflections on teaching and learning.

· Participates in all aspects of planning, assessment and evaluation processes within the team.

· Is developing an ability to identify appropriate learning goals for individuals and groups of children.

· Reflects on own teaching approaches and strategies and seeks advice to improve.

· Has developing knowledge of different forms of assessment and their use to plan for children's learning and development.

· Gathers assessment information that is a valid indicator of children's interests, strengths and achievements, with some guidance.

· Maintains accurate documentation that enables children's learning and development to be presented in a clear and understandable way for those involved.

	Criteria
	Key Indicators
	

	6.  Conceptualise, plan and implement an appropriate learning programme.
	i.  Articulate clearly the aims of their teaching, give sound professional reasons for adopting these aims, and implement them in their practice.
ii.  Through their planning and teaching, demonstrate their knowledge and understanding of relevant content, disciplines and curriculum documents.
	

	7.  Promote a collaborative, inclusive and supportive learning environment.
	i.  Demonstrate effective management of the learning setting which incorporates successful strategies to engage and motivate ākonga.
ii.  Foster trust, respect and cooperation with and among ākonga.

	Key Performance Area 2 – Learning Environment
Expectations

· Demonstrate expectations that value and promote learning.

· Actively supports children's developing identity as a learner.

· Implements strategies that encourage children to play cooperatively and collaboratively.

· With the team, establishes clear kindergarten routines, involving children where appropriate.

· Is developing the ability to adapt the physical environment to enhance learning opportunities while maintaining effective routines.

· Acknowledges and values children's learning through displaying their work.

· Encourages children to value and appreciate each other.

	8. Demonstrate in practice their knowledge and understanding of how ākonga learn.

	i.  Enable ākonga to make connections between their prior experiences and learning and their current learning activities.
ii.  Provide opportunities and support for ākonga to engage with, practise and apply new learning to different contexts.
iii.  Encourage ākonga to take responsibility for their own learning and behaviour.

iv.  Assist ākonga to think critically about information and ideas and to reflect on their learning.
	Key Performance Area 1 – Learning and Teaching
Teaching and Learning Strategies
· Provide encouragement, warmth and acceptance along with challenges for creative and complex thinking.

· Demonstrates a developing ability to cater to different learning styles and interests.

· As learning occurs, provides feedback to children which is authentic, meaningful, specific.

Key Performance Area 2 – Learning Environment

Learning Environment
· Create and maintain a safe environment that is conducive to learning.

· Establishes a physical environment which promotes children's engagement in learning.

Respect and Understanding
· Establish positive relationships with children that respect their individuality, culture and place in the community.

· Encourages children to take responsibility for their own learning.

· Implements strategies that enable children to learn to take responsibility for their own behaviour.

· Implements strategies that encourage children to play cooperatively and collaboratively.

	9. Respond effectively to the diverse language and cultural experiences, and the varied strengths, interests and needs of individuals and groups of ākonga.
	i.  Demonstrate knowledge and understanding of social and cultural influences on learning, by working effectively in the bi-cultural and multicultural contexts of learning in Aotearoa New Zealand.
ii.  Select teaching approaches, resources, technologies and learning and assessment activities that are inclusive and effective for diverse ākonga.

iii.  Modify teaching approaches to address the needs of individuals and groups of ākonga.
	Key Performance Area 1 – Learning and Teaching
Teaching and Learning Strategies
· Demonstrate flexibility and responsiveness.

· Developing own teaching approaches and strategies to support children's learning.

· Demonstrates a developing ability to cater to different learning styles and interests.

· Acknowledges the particular knowledge and experiences of children from diverse backgrounds and has an increasing ability to reflect this in the kindergarten program.

· Access and organizes required resources and technology in a timely manner.

· Uses a variety of resources and technologies for teaching and learning.

· Uses resources and technologies that are appropriate to the learning styles and interests of children.

	10.  Work effectively within the bicultural context of Aotearoa New Zealand.
	i.  Practise and develop the relevant use of te reo Maori me nga tikanga-a-iwi in context.
ii.  Specifically and effectively address the educational aspirations of ākonga Maori, displaying high expectations for their learning.
	Key Performance Area 1 – Learning and Teaching
Treaty of Waitangi
· Demonstrate understanding of the implications of the Treaty of Waitangi, te reo and tikanga Maori.

· Makes every attempt to pronounce and use Maori names and words correctly.

· Incorporates elements of te reo and tikanga Maori into the program with some guidance.

· Develops resources which incorporate elements of te reo and tikanga Maori with some guidance.

	11.  Analyse and appropriately use assessment information, which has been gathered formally and informally.
	i.  Analyse assessment information to identify progress and on-going learning needs of ākonga.
ii.  Use assessment information to give regular and on-going feedback to guide and support further learning.

iii.  Analyse assessment information to reflect on and evaluate the effectiveness of the teaching.

iv.  Communicate assessment and achievement information to relevant members of the learning community.

v.  Foster involvement of whanau in the collection and use of information about the learning of ākonga.
	Key Performance Area 1 – Learning and Teaching
· Understanding Te Whariki
· Have a sound knowledge of Te Whariki and current learning, teaching and assessment theories.

· Can discuss Te Whariki as it relates to everyday practice.

· Reflects current curriculum theory in contribution to the program.

· Contributes to the development and review of assessment systems and methods.

· Understands and implements the cycle of teaching, learning and assessment.

Teaching and Learning Strategies
· Demonstrate flexibility and responsiveness.

· Provides appropriate feedback to family/whanau in ways that are meaningful and encourages their involvement in their child's learning.

Implementing Te Whariki
· Support children to take an increasing role in their own learning and care.
· Developing the ability to involve children in assessment of, and planning for, their own learning.

· Maintains accurate documentation that enables children's learning and development to be presented in a clear and understandable way for those involved.

Key Performance Area 3 – Communication

Children, Colleagues, Whanau
· Demonstrate skills for effective communication.

· Adapts and selects appropriate strategies for communicating effectively with a diverse range of people.

· Recognises and values the input of families/whanau to the Kindergarten.

· Effectively handles, with support, difficult inquiries from family/whanau.

	12.  Use critical inquiry and problem-solving in their professional practice.
	i.  Systematically and critically engage with evidence and professional literature to reflect on and refine practice.
ii.  Respond professionally to feedback from members of the learning community.

iii.  Critically examine their own beliefs, including cultural belief, and how they impact on their professional practice and the achievement of ākonga.
	Key Performance Area 4 – Support for and co-operations with colleagues

· Co-operate and seek support from colleagues.

· Shares knowledge of curriculum and teaching approaches to improve practice or support others where appropriate.

· Participates in the development of teaching resources, strategies and approaches.

Key Performance Area 1 – Learning and Teaching

Teaching and learning strategies
· Demonstrate flexibility and responsiveness.

· Consistently seeks out new ways to facilitate learning and development.
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